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SECTION I. ADMINISTRATIVE DATA

All Course
Masters/POIs
Including This
Lesson

Courses

Course
Number

Version Title Phase Status

None

POIs

POI Number Version Title Phase Status

None

Task(s)
Taught(*) or
Supported

Task Number Task Title Status

Individual

805B-79T-3207 Conduct a Retention Interview Approved
805B-79T-3214 (*) Counsel an At-Risk Soldier Approved

Reinforced
Task(s) Task Number Task Title Status

Knowledge Knowledge Id Title Taught Required

K1427 Know Selective Reserve Incentives Programs
(SRIP)

Yes Yes

K1311 Know Command Guidance Yes Yes
1446 Know Unit Commander Pay Management

Report (UCPMR)
Yes Yes

K1283 Know Army National Guard (ARNG) Programs
and Options

Yes Yes

K1314 Know Comprehensive Communications Skills
(CCS)

Yes Yes

Skill Skill Id Title Taught Required

S0328 Develop an Outline Yes Yes
S0389 Perform Analysis of Information Yes Yes
S0399 Perform Personal Communications Yes Yes
805B-S-0068 Navigate Director's Personnel Readiness

Overview (DPRO)
Yes Yes

S0381 Operate Installation Management and
Resource Center (IMARC)

Yes Yes

S0402 Perform Problem Solving Yes Yes
S0404 Perform Research Skills Yes Yes

Administrative/
Academic
Hours

The administrative/academic (50 min) hours required to teach this lesson are as follows:

Academic Resident Hours / Methods

Yes 0 hrs 35 mins Role playing
Yes 1 hr 25 mins Discussion (small or large group)
Yes 1 hr 0 mins Reflective Discussion

________________________________________________________________________
Total Hours(50 min): 3 hrs 10 mins
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Instructor
Action
Hours

The instructor action (60 min) hours required to teach this lesson are as follows:

Hours/Actions

0 hrs 5 mins Classroom Breakdown
0 hrs 5 mins Classroom Setup
0 hrs 15 mins Student Counseling
0 hrs 30 mins Student Re-test
1 hrs 0 mins Student Re-train

________________________________________________________________________
Total Hours (60 min): 1 hrs 55 mins

Test Lesson(s) Hours Lesson Number Version Lesson Title

None

Prerequisite
Lesson(s) Hours Lesson Number Version Lesson Title

None

Training
Material
Classification

Security Level: This course/lesson will present information that has a Security Classification of:
U - Unclassified.

Foreign
Disclosure
Restrictions

FD3. This training product has been reviewed by the developers in coordination with the
[SPECIFY ACTIVITY] foreign disclosure officer.  This training product cannot be used to
instruct international military students.

References
Number Title Date

AR 135-91 SERVICE OBLIGATIONS, METHODS OF
FULFILLMENT, PARTICIPATION
REQUIREMENTS,

01 Feb 2005

AR 40-501 Standards of Medical Fitness 14 Dec 2007
AR 600-100 ARMY LEADERSHIP 08 Mar 2007
ATP 6-22.1 THE COUNSELING PROCESS

http://armypubs.army.mil/doctrine/DR_pubs
/dr_a/pdf/atp6_22x1.pdf

01 Jul 2014

DA FORM 4856 Developmental Counseling Form 01 Jul 2014
FM 6-22 Leader Development 30 Jun 2015
LOCAL SOP LOCAL SOP
NG PAM 601-1 Personnel Procurement - Army National

Guard Strength Maintenance Program
04 Aug 2006

NGR 600-200 Enlisted Personnel Management w/Current
ARNG Enlistment Criteria

31 Jul 2009

NGR 601-1 Personnel Procurement - Army National
Guard Strength Maintenance Program

28 Apr 2006

NGR 680-1 Personnel Assets, Attendance and
Accounting

29 Dec 1989

Student Study
Assignment Students are required to read ATP 6-22.1 as homework.  Be prepared to discuss this material in

class.

Instructor
Requirements SMTC Qualified Instructor(s)

Support
Personnel
Requirements

None
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Additional
Support
Personnel
Requirements

Name
Student

Ratio Qty
Man

Hours

None

Equipment
Required
for Instruction

ID - Name Student
Ratio

Instructor
Ratio Spt Qty Exp

5820-01-C12-9122 -
Amplifier/Receiver, AM-FM
Stereo: JVC RX D30

0:0 0:0 Yes 1 No

6720-01-C08-8950 - Camera,
Digital: Axis Network Camera

0:0 0:0 Yes 1 No

6730-01-D18-1731 - Projector,
LCD: Hitachi CP-A-221

0:0 0:0 Yes 1 No

7010-01-C14-5532 - Starboard
Interactive Overlay Plasm:
Hitachi WT1

0:0 0:0 Yes 1 No

7010-01-C17-8143 - Starboard
Interactive Overlay Plasm:
Hitachi LINKEZ2

0:0 0:0 Yes 1 No

7010-014-99-5868 - Computer,
System Digital: Dell Latitude
E6420

1:1 1:1 Yes 1 No

7021-01-C11-7690 - Computer,
Personal Workstation: DCSM
OPTIPLEX 760 Dell

0:0 0:0 Yes 1 No

7025-01-547-6840 - Printer,
Automatic Data: HP LaserJet
1022NW

0:0 0:0 Yes 1 No

7025-01-577-3789 - Printer,
Automatic Data Processing

0:0 0:0 Yes 1 No

7025-01C-06-8755 - Monitor,
Color: Dell 1907FPS

0:0 0:0 Yes 2 No

7025-01X-00-1317 - Monitor,
Color: Dell E1911

0:0 0:0 Yes 1 No

7520-01-519-5769 - Marker
Assortment, Tube Type,
Retractable, Dry Eraser, 4 Color
Package

1:1 5:1 No 0 No

7520-01-C12-6434 - Easel,
portable with/without Access TY
SZ AA: QRT500TE Quartet

1:5 1:1 No 0 No

7730-01-C09-7569 - Television
Large Screen,  with Stereo
Speakers: Regza 42RV530U
Toshiba

0:0 2:1 No 0 No

(Note: Asterisk before ID indicates a TADSS.)

Materials
Required Instructor Materials:

None

Student Materials:

None

Classroom,
Training Area,
and Range
Requirements

ID - Name Quantity Student
Ratio

Setup
Mins

Cleanup
Mins

17120-M-1600-40
Classroom, Multipurpose, 1600 Square Feet,
40 Students

1:16 10 10
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Ammunition
Requirements DODIC - Name Exp

Student
Ratio

Instruct
Ratio

Spt
Qty

None

Instructional Guidance/
Conduct of Lesson NOTE:  Before presenting this lesson, instructors must thoroughly prepare by studying this

lesson and identified reference material.

Instructors must ensure the Operating Environment (OE) is addressed throughout the lesson. 

The instructor must be completely familiar with current policies and know how to apply them to

the recruiting process.   

Students are required to read ATP 6-22.1 as homework so they will be prepared to discuss the

lesson in class.

Proponent Lesson
Plan Approvals Name Rank Position Date

None NO DATA
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SECTION II. INTRODUCTION

Method of Instruction: Discussion (small or large group)
Mode of Delivery: Resident Instruction

Instr Type (I:S Ratio): Military - ICH,  (1:16)
Time of Instruction: 5 mins

Motivator
Show VU #1:  Title Slide

“All Soldiers are entitled to outstanding leadership; I will provide that leadership” (NCO Creed)

Soldiers need to trust that someone will support them and look after their best interests. That is

the job of the NCO. With the stressors involved with serving in today’s Armed Forces, it is too

easy to become confused and disgruntled with wearing the uniform. The pressures we feel to

spend more quality time with our families battle the expectations of our military missions.

Without proper guidance and counseling, many Soldiers will get lost and find it easy to quit

instead of learning to overcome these obstacles.

Show VU #2:  TLO

Terminal
Learning
Objective

NOTE.  Inform the students of the following Terminal Learning Objective requirements.

At the completion of this lesson, you [the student] will:

Action: Counsel an at-risk Soldier to prevent attrition
Conditions:

In a classroom environment, given ATP 6-22.1, FM 6-

22, SMTC Counsel At-Risk Soldier and DA Form 4856

Standards:
Student must conduct and record a counseling session to receive a 70%

or higher on a performance-based evaluation rubric

Learning
Domain - Level:

None assigned

JPME I Learning
Areas Supported: None

Safety
Requirements In a training environment, leaders must perform a risk assessment in accordance with FM 5-19,

Composite Risk Management. Leaders will complete each task and sub-task by assessing

mission, enemy, terrain and weather, troops and support available-time available and civil

consideration, (METT-TC).

No food or drink is allowed near or around electrical equipment (CPU, file servers, printers,

projectors, etc.) due to possible electrical shock or damage to equipment.  Exercise care in

personal movement in and through such areas.  Avoid all electrical cords and associated

wiring.  In the event of an electrical storm, you will be instructed to power down equipment. 

Everyone is responsible for safety.  A thorough risk assessment must be completed prior to

every mission or operation.

In the event of a tornado, or other adverse weather, designated storm shelters provide
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protection.  In SGT Young Hall, the designated storm shelters are: all latrines and GuardX

Rooms.

Risk Assessment
Level

Low - Power and Data Cables on the floor.

Assessment: Power cords and data cables may cause a potential tripping hazard.

Controls: Tape or secure cables to the floor.

Leader Actions: Inspect floor prior to training.  Periodically remind students to look down before

they move their feet.

Low - Food or drink near computer and electrical equipment

Assessment: Food or drinks may spill into electrical equipment and cause an electrical shock

and damage equipment.

Controls: Do not allow food or drink around electrical or computer equipment.

Leader Actions: Inspect classroom prior to training.  Identify and correct violations.

Low - Electrical storm

Assessment: During an electrical storm, surges of electricity can be passed through electrical

equipment and can pose a hazard to equipment users.

Controls: Power down all electrical equipment.

Leader Actions: Locate fire extinguisher(s) and first aid kit(s) and ensure they are functional.

Low - Inclement Weather

Assessment: Tornadoes or other adverse weather can pose a huge safety risk.

Controls: In an emergency, move towards designated storm shelters.

Leader Actions: Identify storm shelters in the building and brief students.

Environmental
Considerations NOTE:  Instructor should conduct a Risk Assessment to include Environmental Considerations

IAW FM 3-34.5, Environmental Considerations {MCRP 4-11B}, and ensure students are briefed

on hazards and control measures.

Environmental protection is not just the law but the right thing to do. It is a continual process

and starts with deliberate planning. Always be alert to ways to protect our environment during

training and missions. In doing so, you will contribute to the sustainment of our training

resources while protecting people and the environment from harmful effects. Refer to FM 3-34.5

Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK

ASSESSMENT.  It is the responsibility of all Soldiers and DA Civilians to protect the

environment from damage.

Instructional
Lead-in This block of instruction will help you identify and counsel an At-Risk Soldier. Your success as

an RRNCO includes your skills to retain Soldiers already serving.  This task relies heavily on

the interpersonal skills taught in CCS. Those skills need to be emphasized strongly throughout

the counseling session.
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SECTION III. PRESENTATION

TLO - LSA 1. Learning Step / Activity TLO - LSA 1. Identify an At-Risk Soldier.

Method of Instruction: Reflective Discussion
Mode of Delivery: Resident Instruction

Instr Type (I:S Ratio): Military - ICH,  (1:16)
Time of Instruction: 1 hr

Media Type: None
Other Media: Unassigned

Security Classification: This course/lesson will present information that has a
Security Classification of: U - Unclassified.

NOTE:  Facilitate a brief discussion about some of the stressors Soliders encounter

that could lead them away from the Guard.  (Keep this brief as they will go into greater

detail in the Breakout)

How can we identify these “At-Risk” Soldiers before they make the irreversible decision

that will affect their future?  We will spend the next 2 hours figuring that out.

BREAKOUT- (1 hr)

ASK- What are the symptoms of an “At-Risk” Soldier?

NOTE- Break-down the class into small groups. They will have 15 minutes to prepare

their findings and brief back to the entire class. After the briefings, Instructor will take

time to explain the less obvious answers and add any responses that you feel were

missed.

Facilitate a discussion to cover possible courses of action for the “At-Risk” Soldiers

listed.

ASK- Now from this list of “At-Risk” Soldiers, what can we take away from it? (Solicit a

few answers)

What makes one person a risk, may not affect the next Soldier at all. The real key to

the answer is Soldiers caring for Soldiers. Taking the time to get to know your team

and understanding what affects them.

Check on Learning: Reiterate the the brief back information.

Review Summary: In our busy daily life, many things can affect the way we

feel, what we say, and what we do.  It is important to be

able to identify when a Soldier has an issue and take care of

it immediately.  This lesson helps to identify symptoms of a

Solider needing care.

TLO - LSA 2. Learning Step / Activity TLO - LSA 2. Preparing for an "At-Risk" counseling
session

Method of Instruction: Discussion (small or large group)
Mode of Delivery: Resident Instruction

Instr Type (I:S Ratio): Military - ICH,  (1:16)
Time of Instruction: 1 hr

Media Type: PowerPoint Presentation
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Other Media: Unassigned
Security Classification: This course/lesson will present information that has a

Security Classification of: U - Unclassified.

We have learned how to identify our “At-Risk” Soldiers, now we have to develop a plan

of action. What’s next? (Solicit a few answers to get the correct answer) Counsel.

1. These are the Four Stages to the Counseling Process. (Ref- ATP 6-22.1 2-24)

Show VU #3:  Briefly discuss

THE FOUR-STAGE COUNSELING PROCESS

2-24. Effective Army leaders make use of a four-stage counseling process:

•Identify the need for counseling

•Prepare for counseling

•Conduct counseling

•Follow-up

2. Indentify the Need for Counseling. (Ref- ATP 6-22.1 2-24)

Show VU #4:  Briefly discuss

STAGE 1: IDENTIFY THE NEED FOR COUNSELING

2-25. Usually organizational policies—such as counseling associated with an

evaluation or command directed counseling—focuses a counseling session. However,

leaders may also conduct developmental counseling whenever the need arises for

focused, two-way communication aimed at subordinate’s development. Developing

subordinates consists of observing the subordinate’s performance, comparing it to the

standard, and then providing feedback to the subordinate in the form of counseling.

3. STAGE 2: PREPARE FOR COUNSELING. (Ref- ATP 6-22.1 2-27)

Show VU #5:  Discuss each step

2-27. Successful counseling requires preparation in the following seven areas:

•Select a suitable place

•Schedule the time

•Notify the subordinate well in advance

•Organize information

•Outline the counseling session components

•Plan the counseling strategy

•Establish the right atmosphere

4. STAGE 3: CONDUCT THE COUNSELING SESSION. (Ref-ATP 6-22.1 2-40)

Show VU #6: Discuss each step

2-40. Caring Army leaders use a balanced mix of formal and informal counseling and

learn to  take advantage of everyday events to provide subordinates with feedback.

Counseling  opportunities often appear when leaders encounter subordinates in their

daily activities in the  field, motor pool, barracks, and wherever else Soldiers and

civilians perform their duties. Even  during ad-hoc counseling, leaders should address

the four basic components of a counseling  session:

•Opening the session

•Discussing the issues

•Developing a plan of action

•Recording and closing the session
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5. STAGE 4: FOLLOW-UP. (Ref- ATP 6-22.1 2-48)

Show VU #7 and VU #8:  Discuss each step

Leader Responsibilities

2-48. The counseling process does not end with the initial counseling session. It

continues  throughout the implementation of the plan of action, consistent with the

observed results.  Sometimes, the initial plan of action will require modification to meet

its goals. Leaders must  consistently support their subordinates in implementing the

plan of action by teaching, coaching,  mentoring, or providing additional time, referrals,

and other appropriate resources. Additional  measures may include more focused

follow-up counseling, informing the chain of command, and  taking more severe

corrective measures.

Assess the Plan of Action

2-49. During assessment, the leader and the subordinate jointly determine if the

desired results were achieved. They should determine the date for their initial

assessment during the initial counseling session. The plan of action assessment

provides useful information for future follow-up counseling sessions.

Check on Learning: Show VU #9:  Check on learning

Successful counseling requires preparation in seven area: 

Can you name them?

1. Select a suitable place

2. Schedule the time

3. Notify the subordinate well in advance

4. Organize information

5. Outline the counseling session components

6. Plan the counseling strategy

7. Establish the right atmosphere

Ref. ATP 6-22.1 2-27

Review Summary: The counseling session does not end with the initial

counseling session.  It continues until the desired results are

achieved.  Leaders must constantly support their

subordinates to meet their goals.

TLO - LSA 3. Learning Step / Activity TLO - LSA 3. How to prepare the DA 4856

Method of Instruction: Discussion (small or large group)

10



Mode of Delivery: Resident Instruction
Instr Type (I:S Ratio): Military - ICH,  (1:16)

Time of Instruction: 15 mins
Media Type: PowerPoint Presentation
Other Media: Unassigned

Security Classification: This course/lesson will present information that has a
Security Classification of: U - Unclassified.

We have learned what an “At- Risk” Soldier is.  We have learned how to plan the

counseling.  Now we need to cover the specifics of recording our efforts.

Show VU #10 through VU #13:  Counsel form sections

These slides correspond with each section of the form.  Cover each section of the DA

4856 in detail, IAW ATP 6-22.1 and SMTC Counsel At-Risk Soldier Job Aid.

Check on Learning: Instructor has lead class through steps to filling out the

DA4856.

Review Summary: Understand how to properly fill out the counseling form. 

Making mistakes will confuse you Soldier being counseled. 

If you can't fill out the form

properly, maybe you misunderstood the action

of your Soldier. 

TLO - LSA 4. Learning Step / Activity TLO - LSA 4. Conduct Practical Exercise

Method of Instruction: Role playing
Mode of Delivery: Resident Instruction

Instr Type (I:S Ratio): Military - ICH,  (1:16)
Time of Instruction: 35 mins

Media Type: Practical Exercise
Other Media: Unassigned

Security Classification: This course/lesson will present information that has a
Security Classification of: U - Unclassified.

So far we have learned what the “At-Risk” Soldier is and how to counsel them. Now we

will learn how you will be tested. Let us take a look at the Testing rubric you will be

tested against.

NOTE:  Have students follow along on their forms while you discuss the grading

process.

This document is what the staff will use to ensure you have performed the counseling

to standard.                

NOTE:  Lightly cover this document.

BREAK OUT

Break students into small groups.

Each student will spend 15 minutes to write a short scenario based on a real situation

that he has witnessed in his Unit. This scenario will only hit the highlights of the

situation. The scenario should include a fictitious name and other specific information

that will enable anyone that opens it to have a complete understanding of the situation.
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Groups will be further broken down in pairs.

Students will spend 20 minutes taking turns exchanging scenarios with their partner

and  applying what they have learned.

Each student will be the RRNCO performing the counseling and the Soldier to be the

counseled.

The Soldier being counseled will grade the counseling IAW the grading rubric. At the

end of each counseling session, the counseled Soldier will brief the counselor on his

performance. Instructors will monitor the groups and ensure everyone stays on task.

NOTE:  To avoid wasting forms, students will write their notes on paper, or they can

use the Eform provided in the student disk.

 

Check on Learning: Brief back this exercise to ensure students understood any

shortcomings.  Explain the Rubric so students know how

they will be graded.

Review Summary: Counseling should be taken serious.  Your

fellow Solider needs help.  Always

make sure counseling is done for the right reasons

including catching your Soldier doing something right. 

Show VU #14:  TLO
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SECTION IV. SUMMARY

Method of
Instruction:

Discussion (small or large group)

Mode of Delivery: Resident Instruction
Instr Type(I:S
Ratio):

Military - ICH,  (1:16)

Time of
Instruction:

5 mins

Check on
Learning Determine if the students have learned the material presented by soliciting student questions

and explanations. Ask the students questions and correct misunderstandings.

Review/
Summary Summarize the learning activity.
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SECTION V. STUDENT EVALUATION

Testing
Requirements Refer student to the Individual Student Assessment Plan (ISAP).  

Feedback
Requirements Schedule and provide immediate feedback in context to the material presented.  Answer

students’ questions, correct misunderstandings, and provide remedial training as needed.
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Appendix A - Viewgraph Masters
 
 

ARNG SQI4 - Counsel an At-Risk Soldier
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Sequence Media Name Media Type

None
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Appendix B - Assessment Statement and Assessment Plan
 
 

 

 

Assessment Statement: None.

Assessment Plan: None.
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Appendix C - Practical Exercises and Solutions
 
 

 
PRACTICAL EXERCISE(S)/SOLUTION(S) FOR LESSON 805K-PJB9T119 Version 3.2 ©
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Appendix D - Student Handouts
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Sequence Media Name Media Type

0 Slides PPT
0 CounselingForm XFD
0 Test Plan DOC
0 Rubric DOC
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Appendix E - TRAINER'S LESSON OUTLINE 
 
 
 

  
ARNG SQI4 - Counsel an At-Risk Soldier

 
 
  

805K-PJB9T119 / Version 3.2 ©
 
 
  

DRAFT
 
 

  
1. The importance of this lesson: (Why)
 
 
 
Counsel an at-risk Soldier to prevent attrition 
 
 
  
2. What we want our Soldiers to Achieve: (Outcomes/Standard)
 
 
 
Student must conduct and record a counseling session to receive a 70% or higher on a performance-based evaluation 
rubric 
 
 
  
3. Tasks to be taught 
 
 

 
  
Additional Non-Standard Tasks
 
 
 
None 
 
  
4. References: 
 
 

Task Number Task Title Task Type

805B-79T-3207 Conduct a Retention Interview Individual SUPPORTED
805B-79T-3214 Counsel an At-Risk Soldier Individual TAUGHT

E-1



 
  
Additional Non-Standard References
 
 
 
None 
 
  
5. Resources 
 
 
  
     TIME: Time of Instruction: 3 hrs 10 mins 
 
 
  
     LAND: Classroom, Training Area, and Range Requirements 
 

 
  
     AMMO: Ammunition Requirements 
 

 
  
     MISC: Materiel Items and TADSS Requirements 
 

Reference Number Reference Title Date

AR 135-91 SERVICE OBLIGATIONS, METHODS OF FULFILLMENT,
PARTICIPATION REQUIREMENTS,

01 Feb 2005

AR 40-501 Standards of Medical Fitness 14 Dec 2007
AR 600-100 ARMY LEADERSHIP 08 Mar 2007
ATP 6-22.1 THE COUNSELING PROCESS

http://armypubs.army.mil/doctrine/DR_pubs/dr_a/pdf/atp6_
22x1.pdf

01 Jul 2014

DA FORM 4856 Developmental Counseling Form 01 Jul 2014
FM 6-22 Leader Development 30 Jun 2015
LOCAL SOP LOCAL SOP
NG PAM 601-1 Personnel Procurement - Army National Guard Strength

Maintenance Program
04 Aug 2006

NGR 600-200 Enlisted Personnel Management w/Current ARNG
Enlistment Criteria

31 Jul 2009

NGR 601-1 Personnel Procurement - Army National Guard Strength
Maintenance Program

28 Apr 2006

NGR 680-1 Personnel Assets, Attendance and Accounting 29 Dec 1989

Id Name

17120-M-1600-40 Classroom, Multipurpose, 1600 Square Feet, 40 Students

DODIC Name

None

E-2



 
  
Additional Non-Standard Resources
 
 
 
None 
 
  
6. A possible technique to achieve the outcome: 
 
 
None 
 
 
  
7. Conduct AAR with Soldier and Cadre. 
 
 
None 
 
 
NOTE: Before presenting this lesson, Instructors must be thoroughly prepared by studying the appropriate lesson plan and identified

reference material.
 

Id Name

5820-01-C12-9122 Amplifier/Receiver, AM-FM Stereo: JVC RX D30
6720-01-C08-8950 Camera, Digital: Axis Network Camera
6730-01-D18-1731 Projector, LCD: Hitachi CP-A-221
7010-01-C14-5532 Starboard Interactive Overlay Plasm: Hitachi WT1
7010-01-C17-8143 Starboard Interactive Overlay Plasm: Hitachi LINKEZ2
7010-014-99-5868 Computer, System Digital: Dell Latitude E6420
7021-01-C11-7690 Computer, Personal Workstation: DCSM OPTIPLEX 760

Dell
7025-01-547-6840 Printer, Automatic Data: HP LaserJet 1022NW
7025-01-577-3789 Printer, Automatic Data Processing
7025-01C-06-8755 Monitor, Color: Dell 1907FPS
7025-01X-00-1317 Monitor, Color: Dell E1911
7520-01-519-5769 Marker Assortment, Tube Type, Retractable, Dry Eraser, 4

Color Package
7520-01-C12-6434 Easel,  portable with/without Access TY SZ AA:

QRT500TE Quartet
7730-01-C09-7569 Television Large Screen,  with Stereo Speakers: Regza

42RV530U Toshiba
(Note: Asterisk before ID indicates a TADSS.)
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